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Comment [DVE2]: In cases where Job -
Bankdists anannual salary butthe ER
provides an hourly wage, | assume that’
raverse conersion would alsé apply?

$.16(2)
2014 New Wage Policy
Questions and Answers
Questions from Officers Answers
1 Work Location and Wage Range
s Forthe purposes of assessing the wage The wage range considers 2l employess jn the..-
range, are we are considering the same same occupation {NOC) at the same work slte
accupation (NOC) at the same work site tocation, not the -‘economic reglon’.
focation, or the same fob location {defined
as the economic reglon}?
2 Yearly/Annual Salary
»  Typically F&E LIMIA requests for positions | When Service Canada recelves applications for
such as actors, directors etc. indicate positions where the wages are listed as a yearly
wages are paid as a yearly salary, payment | salary, payment by episode, or by flat contract
by episode, or as a flat contract amount for | aount for the fitm, the officer must request
the film. What do we doin these cases? the salary/payment to be converted into an
| e [fawage is provided in a yearly salary, and hourly wage. —The converted hourly wage
the officers contact the employer forthe | Must be provided by the employer In writing
calculation into hours, should we require and should be documented in both the annex
this in writing?
~*Note — While the converted hourly wage
must be Included In file notes and In the annex,
the wage format orlginally provided by the
employer can be left as a yearly salary in FWS
on the “lob Pay and Benefits” screen and on the
LivitA decision letfer,
3 Wage belng cffered is consistent with the wage
being paid o o
Ian employer must offer and pay the same
* Ifthe wage range demonstrates thatthe | wage to the TFW as what Is patd to existing
workforce at that location Is belng pald at a | CDON/PRS and other TEWSs in that occupation
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-wage} andthe wage range Is $1:
-The scenirie concluthes that TThe
:apgroprate and meels progrem, . ..

:tolicrease thewage to meet $27,00. -

Comment [DV[3)i Thisseemstobs ™ -
inesinsistent with Scediario Linthe .20
Dperational Dlrestive, i that scensrlo: the -
offered yrage 1s $22.60 (above Job Bank .-

requitemients” — It dogsn'y say the ER

{highast}, nior doesit ;{gy 3 Justi
required, —C LU

5.16(2)

wage rate that is above the prevalling and locatton {evén If the wage s higher than

wage, must the employer offer the same | prevailing) where there is no reasonabla

wage to the TFWSs working in the same justification to explain why the TEW could be

occupation and work location? péi d '[ & ssi

* Dowe consider TFWs in the wage range? | e onus s on the officer to canduct a global

Exafn‘p]e: 10 st-aff fassuming same . assessment of all labour market factors. The

position/location}, & Canadians are paid

$15/hour but the existing TFW on staff is employer may meet the wage assessment

paid $25 skewing the range. Is the range

stilt $15-525? if yes, when the employer

reguests another TFW at $25, this would

be acceptable.
EX: The prevalling wage for electriclans Is
$20/hour, The work site has 15 electricians all
receiving $25/hour. Anemployer has requested
a TFW electriclan and offers to pay them
$21/hour (above lob Bank prevalling wage, but
below what the current wage being pald to
employees in the cccupation and location. The
TFW does not have less experience/education
than the current employees, so there is no
justification (the) for why the TFW could be paid
less. Allowing -TFWs to be paid -at -the lower
wage of $21/hour would put downward
pressure onwages for that cccupation at that
focation.

4 Contravention of IRPR 203 (3)d
* IfaTFW must be pald the same wageas | Two of the overarching principles of IRPA/IRPR

CDNs/PRs are we notin contraventionof | are to ensure that conditions of the TEWP do

IRPR 203 (3) d which states: “whetherthe | not make it more attractive for employers to

wages offered to the forelgn nationalare | hire TFWs over CNDs/PRs and to ensure that

consistent with the prevailing wage rate TFWs recelve the same wages and working

for the occupation and whether the conditions as CDNs/PRs.

working conditions meet generally

accepted Canadian standards™?
The goal of the new wage directive is to ensure
that wages being paid to TFWs and CNDs/PRs
are as reflective as possible of the actual
prevailing wage rate for the occupation in the

000036




5.46(2)

location of work, In the past, determining the
prevailing wage rate was generally restricted to
the median wage posted on the Job Bank/WiC
or the collective bargaining ageeement in a
unlonfzed environment. To be more responsive
and reflective of current wages being pald In
the actual labour market, the scope of labour
market information to be considered In
determining the prevailing wage has been
expanded,

As per the Wage Directive there are multiple
ways of determining prevailing wage rate which
also include credible sources of labour market
information and industry specific-wage rates
{industry norms). Prevailing wage rate may not
necessarlly be determined by the Job Bank
wage.

I

Avoldance of Program Requirements
In a clreurnstance where an employer

or without reasonable justification,

are we able to refuse the application under

the wage factor?

If there Is a disceepancy found by the officer {Le.

more scrutiny will need to be
applied to other factors {e.g. recruitment) to
ensure that the whole application’s impact on
the Labour market is assessed,

Officers should consult with a TL/BE In cases

i

Job Matchin

When will the job bank be updated to
reflect the number of applications?

Once more information is available on Job
Matching this will be shared.

I~

Wage Range for One Employee

Where there is only 1 other employee in
the same position at the same work
location, what Is the wage range for that
position?

EEX:'The emp!éye(, a festa;ur'ar_;tt has indicated
that the wages offered are $16.50/hr, The
company has only 1 employee, who earns
$11.50/hr., therefore, the wage ‘range’ is
$1150/m

f*Note: In the case where there aré no
employees to determine a Wage range, the
employer shall pay the median wage on Job
Bank * or the wage offéred to ihe pthar

emp!oyee(s} in that work iocatuon, whichever is

1

Comment {DV[5]: Ooes this "the ather

‘nformation b disdosed undar the Acen 1 formarion Act

e rensegnemerts sont cafprds enver de o talor
Fochs t Feforaetion

Comment [DV[4]: !s a jusuﬁcaﬂon -
required In thiscase? .

employes” have to bé In tha same - .
octupation? Accotding to this, i prevalhng
wage Is $16.00 and this “other employee” .
is paid at $18.00, tha ER has to offer$18 00
tothe TPW, 15 that cotrect? 7 :
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*Other credible LMI ¢an also be used in lieu of
the job Bank median wage

Joo

Unnamed Positions

* 15 Service Canada able to confirm LMIA
" requests for unnamed LMOs where the
wage offer Is a wage range?

As with all other LMIA applications, the
thorough assessment of an unnamed LMIA
application does not change. The deciston of
the LMIA wil depend on the wage information
provided In consideration of all the assessment
factors.

pfﬁcers should consult With & TL/BE In cases
whdre there are unnamed LMOs dnd the
amployer s offering awage. range on the
applicat!on wage. offeris not aligned with the' ER
history or- artifically inflated without
Justification]

Comment EDV[&] The mention &f no

-employee” and “the other employée” In -

the same paragraph s a bit confusiha, Are.

“we tafking about situations where ER only -

has 1 othier employee.in the same -

1 occupation, of ng other smployes at all? -

“atgned with£R history or art;ﬂciaify

Commient [eviz}: lnadd't}onto not

Inflated,” Ethink a pactical chailenge
“Would be how do Ve trlage such an

-]

Credihle Sources of LMI Data

* Do we consider APEG as a credible
alternate Labour Market information
survey?

Officers can consider other credible labour
market information, example - associations for
the profession such as APEG keeping in mind
that the default would be the highest wage, K
the labour market information is recent and
credible it may be accepted, however it is
imperative an officer document the details in SF
notes.

* Program officers should seek guidance from
Business Expertise when more credible sources
of labour market Information are available {e.z.
P/T or municipal government commissioned
surveys, APEG etc) before determining the
appropriate wage floor for assessment
purposes.

application with a range oF offered wages .
for un-named positions, in énz application,
some could be Law wage and others could
be High-wage, " "
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Conimant {DV{S] Paraméters need 1o,
be éstablished 50 POs areaware that - |
Eertain tnformation must bé fedacted.

situations where the offered wage Is wnhm
the wage rangay -

- tmment IDVEST: Does thisinclade -

fustification is also required if the wage i
viferéd is BELOW the wage range, .-

N { Comment [DV[10]; éthought 2

* What is the bottom wage an employer can
advertise? [s it the lowest wage patd for
the same position at the same location or
Is it the prevailing wage?

¢ What is the top wage an employer should
advertise? Isitthe highest wage paid for
an occupation at that location or is it the
wage offered to the TFW {if it is different)?

10 Payroll Records As per the Wage Policy and Directlive, and
* Are we able to request payroll records confirmed with NHQ, payroll records may be
under privacy limitations? requested by officers,
*  Are we able to request payroll records
under the legistation that supports ISB Any payroll documents requested and collected
abillty to request such records? must be documented and uploaded
Add more detail here,
1n CRA Tax Records/information No we are unable to collect tax records for the
* Areweable toask for tax records as they | purposes of wage assessment. Currently only T2
are likely to be more accurate? Scheduie 100 Balance Sheet Information and T2
Schedule 125 income Statement Information
may be requested for the purposes of
Genulngness assessment.
12 Credible Justification In ciccumstances where the ‘wage offered
+  Should justification details be provided in | differs from the wage rangek orthewage
writing? offered to the [TFW is above the wage range] a
credible justification is required and must be ™~
provided by the employer in wrlting.
13 | Wage Range and Recrultment

When assessing wage offers and recruitment,
officers should always bear in mind that the
purpose of recruitment Is to attract CONs and
PRs to avaltable jobs.

When an employer advertises a wage range, the
lowest number of an advertised wage range for
recruitment should be the higher of the lob
Bank median wage of the lowest’ waga that Is
currently belng pald by the employer for that
occupation and locatlon?| -
Assessment of the recruitment must ensure
that Canadians are given first chance at
available jobs and that employers hire
temporary foreign workers only when qualified
Canadians cannot fill avaifable jobs.

[-2ecarding ta the Operations! Directive. |

{f comment [DVE113: 50 sob Bank -

wagé is $18.00 and the wage range at ER’s
workforce 15 $15,00 to 20,00, then the -

20,0007
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Add Examples;

* Canthere be a flagavalfable in FWS similar
o ALMO where the wage offered is much
higher?|

14 Wage Bulletins
* Does the Cold Lake Wage Bulfetin still This wage bulletin is still in effect and all aspects of
apply? the new wage assessment policy apply to Cold Lake
wages Inthe same way as they are applied to Job
Bank median wages.
15 | Flagging of fites

~|f Commmient [W-T12]: Whats the, - -

Datver i hackosed under e Aeresy b Frftemtion &t

Lt e wscigramiants sank vt &1 verhs 2 a ol fur

ootz Fcorection

f thought process bebind this question?

.
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